FMLA: A Blessing and Curse to the Hospitality Industry by Avant, John
Undergraduate Research Symposium Lightning 
Talks OUR Digital Undergraduate Research Repository 
2021 
FMLA: A Blessing and Curse to the Hospitality Industry 
John Avant 
University of Nevada, Las Vegas, avantj3@unlv.nevada.edu 
Follow this and additional works at: https://digitalscholarship.unlv.edu/durep_lightning 
 Part of the Business Administration, Management, and Operations Commons, and the Hospitality 
Administration and Management Commons 
Recommended Citation 
Avant, John, "FMLA: A Blessing and Curse to the Hospitality Industry" (2021). Undergraduate Research 
Symposium Lightning Talks. 2. 
https://digitalscholarship.unlv.edu/durep_lightning/2 
This Presentation is protected by copyright and/or related rights. It has been brought to you by Digital 
Scholarship@UNLV with permission from the rights-holder(s). You are free to use this Presentation in any way that 
is permitted by the copyright and related rights legislation that applies to your use. For other uses you need to 
obtain permission from the rights-holder(s) directly, unless additional rights are indicated by a Creative Commons 
license in the record and/or on the work itself. 
 
This Presentation has been accepted for inclusion in Undergraduate Research Symposium Lightning Talks by an 
authorized administrator of Digital Scholarship@UNLV. For more information, please contact 
digitalscholarship@unlv.edu. 
FMLA: A BLESSING AND CURSE 




Variables Definitions Expected 
Sign
ANCC Average Number of Credits Completed N/A
Age Age of Employee -
FMLA Whether Employee has active FMLA -
DaysOff Average Number of Days Off Taken (Per 
Month)
-
Exper Number of Years of Experience +
Exper2 Quadratic Effect of Experience -
Child Whether Employee has a Child / Children -
Female Whether Employee is Female -
Variable Listing
Methodology and Modeling 
Regression Model and Output
Summary Data – In Between 
Statistics
NON-FMLA EMPLOYEES FMLA EMPLOYEES
Regression 
Analysis
CONCLUSIONS
 CONSIDERATIONS
 COLLINEARITY
 DATA COLLECTION
 SOLUTIONS
 SCALING
 TEMPORARY LABOR
 VACCINE PROMOTION
